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Introduction: -
Are most people satisfied with their jobs? The answer seems to be a qualified «

Yes” in the United States and in most developed countries. Independent studies, conducted
among U.S. workers over the past 30 years, generally indicate that majonty of workers
are satisfied with their jobs. While the percentage is pretty wide from the low 50s to the
high 70s - more people report that they’re satisfied than not. Moreover, these result are
generally applicable to other developed countries. For instance, comparable studies among
workers in Canada, Mexico, and Europe indicate more positive than negative results,
There are a number of factors that influence job satisfaction. For example one recent
study even found that if college students’ majors coincided with their jobs, this relationship
predicted subsequent job satisfaction. However, the main influences can be summarized
along the dimension identified above. Thus this study may point out the importance of job
satisfaction. The study may bring an impetus for future experimental studies regarding the
effect on job satisfaction. The study may highlight the importance of job satisfaction. Asa
field of inquiry for profound our understanding of the job involvement.



s ﬁi\!i\'.#ﬁ an m lt"ﬂ" na, 7
wats Wi\ SN HaRd " Wil ), lemise ,r “.V ‘3”“}’)1'-“"1
' VRS T 1 1::"‘""‘ ’ > - 1%ty E'Hi
;\.‘! e L ”I“I‘ ¥

* o | “ A “ “l‘n
] \\:-'ki “ Il k"‘. .tl |
- N By .‘

i (1} e

L AR ! € Gronce bie

ok | attitnte jowands one s job, the difference ht,lwmm i,
\ Ty 'lh‘\"" ¥ 2 3 » 3 * 19’

, Carnd the amount thay helieve they shioul YeLe] v

AN @D R CURTLLLAR

Bypradraital e

oo 14 detined as the eapacity 1or recog
Hw\:‘rm-\l mtellpenes i et - , ”J"Auu’,rmmwn
e o W Rt Pofnafing oul selves and for IMUNAEINE emotioy,, well
PR SUSS TR TR R i,

qrionships emotional intelligence describes abilitiey o

intelligence or the purely cognitive capaciyj

n iF a:,; "

Wpyeg fron, )

(1]

and wout el

aannhmniany iy acadenue o8,

;:j;“”“ﬂ .
1Q .
Parsanality Type: -
e A Personality is aggressive involvement in a chronic ine
Tvpxe A Personality 18 aggressive in a chronic, incetsan

."ﬂru;n &
achieve more and more 1n less and less time and, 1f necessary, againgg the ( ot

- - . ' Jm}f)‘un-
aforts of other things or other people. ¢
Purpose and Objectives: -

The purpose of this study was to describe the relationgh; p between Persongl
SNy

npe. emononal mtelligence and job satisfaction of extension agents in teaching profes
HESSIom.

The objectves of the study were as follows:

1. Idennty the individual personality types of extension agents in job satisfaction

2 Determine the level of individual job satisfaction of extension agents,

3 Pdc‘:mune whether a relationship existed between the emotional intelligence
Job satisfaction of extension agents,
.Defafnnne whether a relationship existed betweer job satisfaction and
individual personality types of extension agents.

A

Determ;i S ictive ind; :
o une the best predictive indicator for agents’ job satisfaction scores.
0 determune whether i Sfaction ; ' '
@mc whether job satisfaction is influenced by emotional intelligence -
personality types.
To find .r : ' z’
. out whether there are individual difference in job imro]w::m‘mtmtcmls'J
emo intell;
tonal intel]; gence and personality types.

To e ; of
O explore whether emotional inte affect]

Iligence and personality tYP®
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satisfaction.
Hypotheses: -

1. High Emotionally Intelligent teachers would be more job satisfied than low

emotionally intelligent teachers.
2. Personality type A teachers would be more job satisfied than b Personality type

teachers.

3. Highe.i. & Personality type A teachers would be more job satisfied than high E.L

& Personality tvpe B teachers.
4. Low E.I. & Personality Type A teachers would be more job satisfied than low

E.I. & Personality type A teachers.
S. High E.I. & Personality type A teachers would be more job satisfied than low

E.l. & Personality type B teachers.
6. High E.I. & Personality type B teachers would be more job satisfied than low

E.l. & Personality type B teachers.
Variables: -
1) Emotional intelligence, personality types are independent variables in this study.
2) Job satisfaction is a dependent variable in this study.

Sample: -
Initially 500 subjects were taken for this study from the population and 160

college teachers has been selected for this study. The teaching experience of the teachers
ranged from 5 to 15 years and it was selected from urban setting irrespective of sex from
Arts, Commerce and Science granted faculties. The sampling was simple random (a type
of probability sampling). The efforts were made to have the sample as representative as
possible in terms of gender, education. All the subjects were of similar kind of socio-
economic status. Here researcher were reported on the emotional intelligence and
personality types association with job satisfaction only, omitting the relation of factor
scores loresidence, age, social status, national cultural and other recorded variables.



